Purpose: The present study investigates human resource management in the beauty service industry based the characteristics of workers. Methods: Data were collected from the beauty service industry and analyzed using Statistical Package for the Social Sciences (SPSS) 22.0. Frequency analysis, factor analysis, reliability analysis, independent sample t -test, and one-way ANOVA were used for data analysis. Results: There were significant differences in human resource management based on gender, age, marital status, education, position, salary, work experience, company type, number of employees, and specialty. Conclusion: The study results can be used as basic data for the development of the beauty service industry. In the beauty service industry, systematic human resource management should be based on the characteristics of workers and be planned and managed to achieve the organizations goals.

